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Monday in Leipzig
AC meeting

a2 St O20pé&hing Session in Moritzbastei

4 On Mondayevening we met for our welcomerdi
YSNI AY (GKS & aBaNdgérjoged & |
great meal Andreas Schneideold us about the
history and purpose of the former buildinigy the
MPT N QAT KAY | YR & dzRpS»
Zig, restored as much d/oritzbastei as possible
by digging up the remnants of the buildinbhe
audiencewasimpressed ofhe storyand glad for
his efforts,asthiswas such a nice place for the
welcome dimer.

Tuesday at Helmholtzschule in Leipzig

Registration
4 Many thanks to every helping hand preparing the
beginning of the congress

-

Welcome(Mrs. Bottger, principal of the school)

Congress openingnd introductioninto the topic
(Holger erow president of INEPS)
T




Entrepreneurship ireducation(Juha Lahtinen, i
land, Tampere University of Applied Sciences)

Active Learning: Activating
methods in schoo(Dr. Chrs-
tian Andra, University of

Leipzig)

Workshopson crucial topics concerning the trans
tion from school to work

WSL1: Support of the dbcenter in the transition
process(Mrs. Thielemann, Germany, Jobcenterpkei
zig and Astrid Specht, consultant, ministry of emtuc
tion Saxonia)

WS2: Working with expectations, hopes and fears
of the young people in the transitioprocess(Conny
Miksch, Germany, IPLE)

4 In this workshop we reflectedponour own pio-
cess of transition from school to work or from scho
to university andvhich emotions this was connectel
with. Thenwe tookthe LJdzL Jedrsdatd expectation:
into consuiaratlon and how we can support them.

WS3: Competencies required for a successful hgid
ing between school and professiorHow can PL
develop these required competencigbaniel Ga-
man, Germany, IPLE)

4 The workshop participants were from Finland,
France, Germany and Japan. First we discussed w
competencies are needed to cross the border of th
Ge2NIR 2F 62N € ¢KS$ VY:
lowed the German poinbf view.Although there are
some differences concerning tliecus oncompeten-
cies; br instance in France working on social and
personal competencies isane specific for drop outs
the discussion showed thatithin Europe the setting
of competenciesdardly differed In Japan schoob#
cuses on following the curriculum very strictly, the
devdopment of competencies is a personal matter.
In a study on 25.000 announcements for vocationg
trainings the Institute of applied vocational ped
gogy lsted these skillswhich are mostly or quite
often referred as necessary for applicanthe focus
is set onsocial and personal competencies.

The group discussed the skills and their own eixpel
ences on required skills for vocational trainings. Us
a dicegame the group explained to each other how
they support their students in developing some of
those skills.



WS4: The decisiormaking process in the transition
from school to workg how to support it (Antje Ka-
ras, Germany, IPLE)
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Wednesday in Leipzig

Discussing transition processes on sites (vocation
education schools, training companies of former PI
students, sites ofearning in Practi¢cgartnerinstitu-
tions of PL schools) and deepening congress topic
(University of Leipzig) in small groups:

1. DHL Hub Leipzi@PHL logistic, dual system, pra
tice place), Andreas Schneider

2. Halberg Gusg$workshops vocational training),
Kerstin Sickert

4 Dressed in special clothes and shoes we we
guided through the impressive factory of Halbe
Guss. Halberg Ga is a factory of irenasting,
constructing engines for different car and truck
companies. The group visited the fabrication o
casting mouldsrbm a special composition of



sands and quartaVe experienced apectaclen
the smelter for molten irorwhenliquefied iron
was running through channels from the smelte
to a heaterand thereby produced flying sparks
We got the process of casting the rtesi iron n-
to the casting moulds and thHeng-time cooling
process explaineduntil the engines blanks could
be finished and checked for the delivery.

Unfortunately it was not allowed to take anycpi
tures inside the factory, so all¢éseimpressive
sights were onlyisible for p@ple on site

.92 | | dz {ptaciide pl&y, field: building
industry), Bettina Wendland & Astrid Specht

. Zukunftswerkstatt(alternative program for drop

outs), llka Keiderling

Dual system in practicevocationd school and
practice place in the field of catering (two place
BSZ fiir Gastronomie and practice place hotel)
Katharina Horn and Claudia Sperlich

. Al Dental(dental te(hnology)

4 Guided byKatja Schmannand warmly weé-
comed by the ower Mrs. Werk, the p#dicipants
of this excursion @inedinsightinto a highly &
trach A @S & Aningin Rra@l AQ[SE SNy
tive Leaning. The group wasnpressed by the
chdlenging ativities and Ieammg oppatunltles
in this qunkly changlng Vr ¥
FTASER 2F 4a
requiring ceveloped
manual skills but o
affected by the digitat
sation that comes with ¥
different demands for
the future.
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tice, lessons togeher with students Heike Bo
kenhagen

4 Professor Christianmira invited us to his
course of activating leamg methods with si-
dents of the Univeii$y of Leipzig. We tried Hi
ferent activding leanings methods, e.g. Daino
with fractions und vigalisations offractions,
sotting different topics of German, Etish and
technical studies bycolours, thinking, drawing
and eplaining a waytime diagram based on a
real movement outside the buding and diffe-
Syl 1AYREGIARFIEONI AY

City walk in theevening
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